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1. In this Statute unless there is anything repugnant in the subject or context :

(a) "College" means an educational institution admitted to the privileges of the University.

(b) "Foundation Society" means a body ofpersons, registered or incorporated under any law for registration or
Statutory incorporation, which founds and maintains as educational instituiion admitted to or seeking imission to
the privileges of University and where the Governing body of the Society is superceded under Section 33 of the
Madhya Pradesh Society Registrikaran Adhiniyam 1973 the person or persons appointed by the State Government
to manage the affairs of the Society. In case of educational institutions maintained and run by Local Bodies, the
Foundation Society shall be the Council ofthe Local Body and in case the Local Bocly is slperceded the person
who acts for the Body.

(c) "Goveming Body" means the Governing Body constituted in accordance with the provisions of this Statute.

(d) " Teachers" means members of the teaching staff of a college and includes the principal.

(e) "President of the Foundation Society" means a person wl-ro is duly eiected as its president (by whatever.
name called) by the Foundation Society and is the Executive head thereof and where the Society is superceded
under Section 33 of the M.P. Society Registrikaran Adhiniyam 1973, the person or the head of the'body. of
persons appointed by the State Govemment to manage the affairs of the Society.

(0 'oDonor" means an individual, firm, association, charitable trust or any other institution other than the
Foundation society giving a donation of not less than twenty-five thousand rupees in cash or immovable property
for the use ofthe college.

Provided that if the donation is given by any firm association, trust or institution, the representative
nominated by such donor from time to tirne shall be deemed to be the donor for the pr-rrpose of this Code.

2' The College Code shall, apply to all colleges admitted to the privileges of rhe University excepting rhe
colleges maintained or managed by the State Government or a Municipal Corporation/Council o. ih" unir.rrlty.

PART II - The Foundation Society :

3' (1) The Foundation Society of a college shall be responsible for providing the necessary tirnds for the
maintenance and upkeep of the college upto the standard requiredby the University.(2)- No employee of th-e college except an honorary or parl-time teacher who ii paid an honorarium slrall be a.
office bearer or member of the Foundation Socieff.
(3) (i)* The Foundation Society of every college shall deposit endowment fund for an amount Rs. one l-ac
with the University in_the form of fixed deposit receipts in the joint names of the Registrar and the college.(ii) Where the college does not have its own building which is consider-ed satisfactory for iis purposes
by the University the foundation Society shall make an annual cintribution of an amount not less than Rs. 25,000i -
towards a building fund to be maintained with the University in the name of the college till the college constructsor acquires permanently a building adequate for its purposes.
(iii)* (A) In case of colleges established before coming in to force of the above amendments the foLrndation
society shall :

(a) deposit with the University in every academic year commencing from tlre year 2000-2001 an amount equal
to one fifth of the value of the Endowment Fund necessary till the Endowment fund as required in clause (i)above
is deposited in full.
(b) Where the college does not have its own building considered satisfactory for its purposes by the University,
contributes towards the Building Fund in accordance wiih clause (ii) above.
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(iv) The deposit for creating the Endowment Fund or the Contribution towards the building Fund shall

not be made from the receipts of the college in the fom of lees from students or grants received by the college or
from the staffofthe college.

(4) (i) The income fron-r the Endowment Fund shall be made available to the college lbr its use.

(ii) When the salary due to the teachers is not paid for three months, the University, may' pennit the

use of the Endowment Fund and require the Foundation Society to deposit back the amount drawn thereirom.
(iii) In the event of the closure of the college or in the event of the college being taken over by the

Government the caution money and the salary due to the employee (inclr.rding teachers) of the college shall be the

first charge on the Endowment Fund.
(iv) On a request from the Governing Body, the amount in the Building FLrnd will be released to the

Goveming Body for the construction of the college building or purchase of a building for the college.

(5) The Foundation Society shall carry out a1l lawful directions of the University and shall maintain and run

the college in accordance with M.P" Vishwavidyalaya Adhiniyam and the Statutes, Ordinances and Regulations
made thereunder.

(6) (i) If the Executive Council, after giving reasonable oppoftunity to the Foundation Society to state its

case, is satisfied thatthe Foundation Society has failed to meet all or any of its obligations as laid dor.vn in the

code, it may (take any of the following actions )

* Vide amendmend approved by the co-ordination Committee at its meeting Dated 20th Dec. 2000.
(a) Withdrawal of the right to have its appointees other than the chairman of the. Governing Body on the

Governing body of the college.
(b) Withdrawal of the powers vested in the Foundation Society by this statute.
(c) Withdrawal of the affiliation of the college.

(iD Where any action is taken by the Executive Council under the foregoing clause, the Foundation

Society may appeal to the M.P. Uchcha Shiksha Anudan Ayog against the decision of the Executive Council. The

decision of the Ayog in the matter shall be final.

(1) The Foundation Society Shall have the following powers. namely

(a) to appoint the first Principal and other member of the teaching staff of the college in accordance

with the provisions of this Code till the governing Body is constituted or till the expiry of the period of ninety
days from the date on which the college is first admitted to the privileges of the University whichever is earlier.

(b) to sanction on the recommendation of the Governing Body the openirrg of a ner.v departrnent ol
studies or the creation of new teaching posts as involve additional financial obligation on the Foundation Society'.

Provided that where the Foundation Society does not take a decision on the proposal made by the Governing
body within period of sixty days from the date on which the Governing Body submits its proposal the Foundatioir
Society shall be deemed to have concured in the proposal.

(e) to appoint the Auditors of the college from out of a panel of names approved by the Registrar o1'

Firms and Societies.

(0 to call for information regarding the functioning of the college from the Governing Body and to
suggest to the Goveming Body measures for the improvement and development of the college.

Provided that the foundation Society shall not interfere with the day to day administration of the colleges.

(2) In case of any difference of opinion between the Foundation Society and the Goveming Body, any of
them may refer the matter to the Executive Council whose decision shall be binding.
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5. In case the college is maintained and run by an individual the obligations and powers of the FoundationSociety shall vest in such individual

(d)

(e)

(0
service other than the
Council.

6' (1) There shall be a Governing Body for the management of the college, it shall consist of :(a) The Chairman of the Goveming Body appointed by the Fo-undation Society from amongst itsmember or by the individual maintaining the college.
(b) Two persons appointed by the Foundation Society from amongst its members or by theindividual maintaining the college.
(c) Two representatives of the University other than members of the Foundation Society of thecollege,.nominated by the Executive Council atleast one of whom shall be form amongst the teachers of theuniversity as for as possible working in institutions not located in the same town as the college.

one representative of the donors of the college to be elected by the donor.

One nominee of the Government of Madhya pradesh.

Two representatives elected by the teachers of the college who have completecl ti,vo 1,ears ol
Principal, from amongst themselves in such manner as may be prescribed bi,.the College

Providedthattherestrictionregarding two yearsofservice shall notapplyforthe first threevearsoj.the
existence of a college. -- -'rr"J '.-' "

(g) The principar of the coilege-Ex officio Member Secretary.
Provided that the following shall not be eligibte to be a member of the Governing Body under clauses (a) ro(e) above.

(i) a person who is related to any member of the staff of the college except a part-time teacher who ispaid an honorarium, or who works on an honorary basis.(ii) a person having pecuniary interest in the affairs ofthe college and(iii) an employee of the college.

(2) (i) The chainnan and member of Governing Body other than Er-officio member shall holdoffice for a period of two years.

Provided that the chairman and members appointed by the Foundation Society before the supersession ol itsGoverning Body under the M.P. Society Registiikaran ndhiniyarn 1973 shall cease to hold office on thesupersession of the Governing Body of the Society and their piaces shall be filled b,v tlre appointees ol theperson\persons appointed by the State Government to manage the affairs of the Society.

(ii) The Ex-officio member shall forthwith cease to the rrember of the Governing Bodl if heceases to hold the office by virtue of which he has become a member.

(iii) An office-bearer or membe^r of the Governing Body may resign from the Goveming Bodythrough a letter of resignation addressed to the Secretary of the llverning Body and the resignation shall takeeffect as soon as the letter is received by the secretary. The Secretiry of the Goveming body shall take steps to fillall vacancies as soon as they occur.

the expiry of
(iv) When a vacancy occurs in the office of a member other than an Ex-officio member. befbre
his term, the vacancy shall be fil1ed, as soon as may be, by the election, nomination or appolntmenl.

as the case may be of a member who shall hold office so long only as the member in whose place he has been
not occurred
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(v) Every change in the office-bearers or membership of the Governing Body of a collegeshall be reported immediately to the University by the Secretary-1' (1) The Goveming Body shall meetaileast thrice iyrur. Five members of the Governing Body shallfotm a quorum' No' quorum shall be necessary for an adjoumeimeeting. If the quorum is not present within thift\,minutes of the time given in the notice no aeating sha, Le held" 
'---o' -- rJ rrvr PruJvrrl vvrLrrrrr Lr '

(2) Meeting of the Governing Body shall be convened by tlre Secretary in consultation with rhcchairman' Incase the Secretary does not &ll a meeting when directed by the chairman to do so, the Chai,nan nrar,call the meeting. rlrr .rorr rrrdrr

(3) (a) The Secretary shall give atleast ten days notice of an ordinary rneeting of the governingBody. J '
(b) An emergent meeting oflhe Governing Body can be convenced on three clear days notice.(c) on.a requisition signed by not less=than four members specifying the business to betransacted, a special meeting of the governing Body shall be convened within twenty days of the receipt of suchrequisition. At least ten_days notice of a rp".Llmeeting shallbe given.(d) 

. 
The. agenda of every meeting snatt ue sent with the notice to the members. proposals fionrany member received by the Secretary before the issue of notice shall be included in the agenda. The agencla of aspecial meeting shall include only the business indicated in the requisition.(e) No business other than that included in the agenda shall be transacted at a meeting exceptwith the consent of the chairman and unless permission is given to introduce it b1, the majority of the memberspresent.

(4) The chairman. shall, when present, preside at meeting of the Governing body. In the absence ofthe chairman from any meeting the members present stratt etlct one of the members other than a teacher ropreside at the meeting' Except as provided otherwise al1 acts of the Governing Body and all questions coming or.arisingatitsmeetingshall be done anddecidedbythe,ajorlty or suchrneribe.sihereofasarepreser.rtancl votcat the meeting.

(5) The minutes.of every meeting_of the Governing Body shall be drawn up by the Secretary and afierapproval by the Chairman circulated amonglhe members with"in frfteen days of the meeting.

(6) It shall bethe duty of the representatives of the university on the Governing Body to reporr ro rheKulapati decisions affecting adversely the smooth working of the college and violation, if an1,. of the Statr_rtes.Ordinances, Regulations or instructions of the University.

(1) No act of proceeding of the Governing Body shall be invalid merely by reason olany vacancy in irsmembership or any defect or irregularity in the appolntr.nt, nomination or election of a member :

8' (1) The governing Body shall be responsible for the general administration of the college including :

(a) Management and regulation of the finances, accounts investments, property and other assetsofthe college.
Provided that no"property of the college shall be disposed of without the approval of the Foundation Societrand the Foundation Society on its pat shall-not withdrawo,. Jirpor. of any property or asset used br, tire colJegeor managed by the governing Body without the consent of the Governing Boiy. 

v'r LrMUrru'

(b) adoption with or without modification of the budget submitted by the principal ol rhecoilege after considering the observations, ifany. ofthe Foundation Society.

(c) the institution and abolition of new depaftment of Studies or new teaching and non-teachingposts in the college.
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Provided that if the institution of a new deparlment or a new teaching post involves additional. financial
obligation on the Foundation Society, exercise of ttrii power shall be subject to ihl prouisions of paragraph zl of the
Code.

Provided also_that no teaching Department or teaching post shall be abolished without the prior appr.oval o1'
the Executive Council.

(d) Appointment. promotion, suspension and punishment of the teachers of the college and any,
other action affecting their services.

Provided that the services of a teacher other than one appointed in a leave vacancy or temporarily fbr a
specified period shall not be terminated, for any reason whatsoever, without the prior approval of the ErecLrtirc
Council.

Provided also that such approval shall not be necessary in case of discharge of a teacher (who is appointecl
on probation) during or on the expiry of the period of such probation on the griund that his work during such
period was not satisfactory.

Provided further that the power of appointment shall be subject to the provision ol clauses (a) of sub-
praragraph (1) ofparagraph 4.

(e) Maintenance of the College upto the academic standard requirecl bir the Universitl, and
compliance by the college of the M.P. vishwavidyalaya Adhiniyam, Statutes, brdinances, Regulations and
Directions issued by the University from time to time.

(2) In the matter of the management of the college the governing Body shall be the final authorirv*
bound by Statutes, ordinances, Regulations and directions oithe University and such rules as are framed by the
goveming Body and which are not inconsistent with the Adhiniyam, the Staiutes, ordinances and Regulations ol
University.
9. The Governing Body shall submit to the Foundation Society :

(i) Not later than the 3lth July of each year a Statement of Annual Accounrs of rhe college fbr the
financial year immediately preceding together with the audit report by an ar-rditor appointed by the F6undarion
Society and an annual report on the work and progress of the college for the acad#ic year ending 3Oth JLrne
immediately preceding.

(ii) Not later that 31st September each year the budget estimates of the college for the following
frnancial year.

(iii) Proposals for such items of new expenditure exceeding Rs. 10,000/- in the case non-recurring
expenditure and exceeding Rs. 4,000/- in the case of recurring .rp.rditur" which involve additional financial
obligation on the Foundation Society.

l0' The Governing Body may make consistent with the provisions of the Adhiniyam, Statutes, ordinances.with regard to :

(a) the procedure to be observed at its meetings.

Provided that no decision affecting service conditions of teachers shall be taken at a r1eeting of the
Governing body in which atleast one teacher representative and one University representative are not pr.rJnt.
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(c) the manner in which its decisions shall be given effect to.

11. The Governing body shall exercise all powers not otherwise provided for in this code and not inconsistant
with the provisions of the Adhiniyam, Statutes and Ordinances.

12. The T.A. and D.A. of a nominee of the University or the State Government attending a meeting of the
Governing body shall be paid by the college at the rates admissible to a member of the authoritiei of the
University under the rules made by the University.

13. (1) The Governing Body shall be constituted in accordance with provisions of this Statute within a
period of ninety days from the date of admission of the college to the privilages of the University.

(2) The Governing Body in existence on the date immediately preceding the date of enforcement olthis
Statute shall continue to function tili the new Governing Body is constituted in accordance with the provisions ol
the Statute such period shall not extend beyond a period of ninety days from the date olenflorcen-rent olthis SrarLrre.

Provided that if, for any reason, the governing Body is not constituted in accordance with the provisions of
this Statute within the afore period, the Executive Council may extend the period by a furlher period not erceeding
sixty days.

14. (1) Thereshall beforeachcollege,aCollege Council consistingofthePrincipal andall teachersolthe
college. The Principal and the Vice-Principal, if any, of the college shall respectively be the ex-ofllcio president
and Vice-President of the Council.

(2) The Secretary shall be elected by the Council from amongst its members. He shall hold ofllce for.
one year, but for not more than two consecutive terms. He shall convene meetings of the College Corlncil under
the direction of the Principal.

(3) The Council shall meet at least thrice during the academic year" It shall perforrn the fbllowing dr-rtics
namely

(a) to discuss the progress ofstudies in the college;
(b) to bring to the notice of the Goveming Body the needs of the students and teachers;
(c) to make recommendations to the Principal or the Governing Body for improvement of the acaclemie

efficiency of the college ;

(d) to advise the Principal on such matters relating to the internal management of the college and
discipline of its students as may be referred to it from time to time;

(e) to advise and assist the Principal in the preparation of the time table. allocation olteaching work
and for the organisation, ofthe extra-curricular activities ofthe college;

(0 to consider and to bring to the notice of the Governing Body matters affecting the interests, r"ights
and privileges ofthe teachers as a class.

15. (1) The Principal shall be the Chief Executive Officer and the
shall participate in the teaching work of the college.

head of the college and he
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(2) Subject to the general control of the Governing Body the Principal shall be responsible for

the administration of the college generally as an institution admitted to the privileges of the(a)
University.

(b)
(c)
(d)
(e)
(0

the management of the college library and hostels;
maintenance of the accounts, receipts and expenditure of the college;
correspondence ofthe college and custody ofthe records ofthe college;
administration of the amalgamated fund;
execution of the decisions of the Goveming Body"

Shiksha'Ma
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(3) The Principal shall have the following powers namely :

(a) to admit students to the college;
(b) to assign duties in respect of teaching, administrative work and extra-curicular activities to the

teaching and other staffofthe college and see to the proper perfbrmance thereof;
(c) to appoint, promote, grant leave, suspend and take disciplinary action against the class ill and class

IV employees of the college;
Provided that where disciplinary action is taken by the Principal, an appeal shall lie with the governing

Body.
(d) to maintain discipline in the college;

Provided that disciplinary action taken by the Principal against any student shall be final and shall not be

liable to be revised by any other authority except where such revision in permitted by the Statutes and Ordinances
of the University .

Provided also that in the case ofrustication ofa student from the college, the college council may review
the decision of the Principal;

(e) to exercise all such other powers as may be conferred on hirn by the Statutes, ordinances and

Regulations.

16. (1) No appointment to any teaching post in the college, including the post of the Principal but excluding
part-time appointrnents, temporary appointments which are not to continue for more than six months and

appointments to posts which are to be filed by promotion, shall be made except;

(a) after duly and widely advertising the post together with the minimum qualifications therefbr and the

emolument of the post and allowing reasonable time within which the applicants may, in response to the

advertisements, submit their applications.
(b) On the recommendation of the Selection Committee constituted in accordance with the provisions ol

paragraph 17 below.

(2) No appointment to the post of Principal shall be made except with the prior approval of the

Executive Council.

(3) Notwithstanding any thing provided in Statute No. 22 no person shall be appointed to any teaching
post including that of the Principal unless he/she possesses the following minimum qualifications;

A. LECTURERS

For Lecturer in various subjects the candidate should possess the
by the U.G. C. from time to time.

qualifi cations prescribed
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Note: The above rule will be subject to modifications lrom tirne to time by the Executive Council in
keeping with the orders issued by the Government under the Madhya Pradesh Ashaskiya Shikshan Sanstha
(Adhyapakon Tatha Anya Karmachariyon Ke vetano ke Sanday) Adhiniyam, 197g.

(Approved by the Co-ordination Committee on 8-11-1985 and effective from 1-5-1985)
A. COLLEGEPROFESSORS:

(a) A Doctor's degree or published work ol an equivalent high standard; and

(b) (i) A 2nd class Master's degree in the concerned sr-rbject with atleast 50% rnarks (B in the seven poipr
scale) or an equivalent degree ofa foreign University and;

Note
excluded).

(While taking into account the marks/grade obtained in internal assessment, if any. shall be

(ii) At least 50% marks at the Bachelor's degree examination on the basis of which division is
awarded at the degree level by the University, and

(iii) At least 50% marks at the higher Secondary/lntennediate Pre-University exarnination, as rhe
case may be and

(c) (i) The experience ofteaching ofpost-graduate classes sha1l be atleast 5 years and(ii) Atleast three years experience ofguiding research;

Provided that if the Selection Committee is of the view that the research work of a candidate as evident
either from his thesis or from his published research work is of very high standard, it may relax any ol the
qualifications prescribed in (b) above"

Note: The requirement regarding minimum percentage of marks shall be relaxed upto 57o in case ol
Scheduled Castes/Scheduled Tribes candidates.

(4) Every change in the teaching staff of the college shall be irnrnediately reporled to the University by
the Principal.

11. (1) For every non-govemment Educational Institution for higher Educational there shall be Selection
Committee Consisting of :

(i) in the case ofteaching post :

(a) Kulpati or his nominee
(b) One nominee of the management from amongst its

Members who are not teachers
(c) One expeft in the subject concerned nominated

by the kulapati
(d) One expert in the subject concerned nominated by

the M.P. Uchcha Shiksha Anudan Ayog
(e) Principal of the Institution

(ii) in the case of principal :

(a) Kulapati or his nominee
(b) One nominee of the Management
(c) Co-ordinator/Dean/DirectorofCollegeDevelopment

Council
(d) One nominee of the M.p. Uchcha Shiksha Anudan Ayog

(iii) in the case non-teaching post :

Chairman

Member
Member

Member

Member-Secretary

Chairman
Member
Member

Member
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(a)
(b)
(c)
(d)

Kulapati or his nominee
One nominee of the Management
One nominee of the M. P. Uchcha Shiksha Anudan Ayog
Principal of the Institution

Chairrnan
Member
Member
Member-Secretary

"Provided further that where for selection to any of the posts mentioned above the nominee of the

management is himself an Hon'ble Minister of the State Govt. and if he is present in the meeting of the Selection

Committee then in place of Kulapati's nominee the concerned minister will provide over the meeting of the

selection committee. The nominee of the Kulapati in such a case can attend the meeting of the Selection Committee
as member of the Selection Committee."

(2) In the case of a Committee constituted under clause (i) sub-rule (1) no business shall be transacted at

a meeting of such committee unless the Chairman, one expert and two other members be present thereat and in the
case of the Committee constituted under clause (ii) or (iii) of that sub-rule no business shall be transacted at a

meeting ofthe Committee unless the Chairman and three members be present thereat.

(3) The Committee shall, having regard to the nature of duties of the post, select candidates by any one

of the methods prescribed under the said rule and shall prepare a list of such candidates.

(4) The candidates shall be selected on the basis of merit and the panel as well as the order of the names

in the panel recommended by the selection committee should have the full concurrence of atleast one expert.

(5) The list prepared under sub-rule (3) shall contain the names of candidates five times the nurnbcr of
posts proposed to be filled up.

(6) The list prepared under sub-rule (3) shall be submitted to the Institution

(7) Appointment to any post of a teacher or other employees shall be made in order of merit from the

list prepared under sub-rule (3).

The above rules will be subject to modifications from time to time by Executive Council in keeping with
the orders issued by the Government under the Madhya Pradesh Ashaskiya Sikshan Sanstha (Adhyapakon Tatha
Anyakarmachariyon Ke Vetano ke Sanday) Adhiniyam 1978.

(8) 'olf in an lnstitution the post of Principal is vacant and regular appointment to the post of Principal
is not made within 6 months from the date of vacancy, then the State Govt. shall have the power to nominate or to
appoint a person to the post of Principal under intimation to the Goveming Body".

(2) The Majority of total membership of any Selection Committee shall form the quorum of such

Committee. The Selection Committee shall interview, adjudge the merits of each candidate in accordance with the
qualifications advertised and report to the appoiting authority oflre names arranged in order merit, of the person or
persons, if any, whom it recommends for appointment to the post advertised.

Provided that in case of an appointment of a teacher other than the Principal, no recommendation made by a
Selection Committee shall be consideredto be valid unJess atleast one of the experts inthe subject is present in the

meeting of the Selection Committee in which the recommendation is decided upon.
18. (l) No person shall be appointed to a full time and salaried teaching post in the College except on the

recommendation of the Committee of Selection constituted in accordance with the provisions of this Statute"

Provided that if the appointment to a teaching post and expected to continue for more than six months and
can not delayed without detriment to the interests of the institution, Goveming Body may make such appointment
without obtaining recommendation of the Committee of Selection but the person so appointed sha1l not be

retained on the same post for a period exceeding six months or appointed to another post in the service of the

college except on the college except on the recommendation of the Committee of S
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(2) Appointments to part-time teaching post may be made by the Foundation society or the Governing
body, as the case may be on the recommendation of the Principal from amongst persons who poisess the minirnun-r
qualifications prescribed for a lecturer.

Provided that where a part-time Principal of a Law College is to be appointed, the appointee shall possesses
the minimum qualifications prescribed for a Principal and his appointment shall be made with tlre prior approval ol
the Executive Council.

i9. The appointment of every teacher made prior to the coming into force of this Statute in accordance r.vith the
statutes and Ordinances in force at the time the appointment was made, shall be deemed to be validly rnade.

20. (1) (i) The Principal and the other members of the teaching staff except those appointed in leave
vacancies, on part-time basis or on temporary basis shall be appointed initiatty on piobation for one year. 'l-he
period of probation shall not be extended by more than one yii, ro that the iotal period of probation does nor
exceed two years.

(ii) Where an appointment is made on temporary basis whether in a leave vacanc) or othel,visc.
the reasons for such temporary appointment shall be communicated Uy the principal to the University:

(2) Unless the work of the probationer is found to be unsatisfactory and he is intbrmed br., the
Governing body atleast one month before the expiry of the period of probation of lts intention not to continr" l-,i,,
in seruice, the probationer shall be deemed to have been confirmed in his appointment on the expiry ol the period
of probation.

(3) (i) Every teacher other than one appointed on part-time or ternporary basis. shall be appointed on
written contract in the form prescribed in the Appendix stating therein the post to which he is appointed. the
initial salary and the scale of pay and other conditions of t.rul... A copy of the contract shall be siven to the
teacher and a copy shall be lodged with the University.

(ii) It shall be the duty of Governing body to get such contract executed within a period of one nronrh
from the date on which the appointee join the post.

Provided that the Goveming body shall get the contract executed :(a) Within a period of one month from the date on which the Governing Body starls functionin,q in
case of appointments rnade by the Foundation Society;

(b) Within a period of two months from the date on which this Statute corles into force in rhe case of'
all appointments made prior to such date.

(iii) In case of any conflict between the contract in the form prescribed in the Appendix and any other.
contract between a teacher and the college or its Governing body, thi terms and conditions laid down in the
contract as in the Appendix shall be deemed to apply.

21. The posts of Professors shall ordinarily be filled by promotion from amongst the qLralified teachers in thc
college on the basis of seniority-cum-merit.

Provided when no teacher of the college in the immediately lower cadre from which promotion is to
be made possesses the requisite qualifications, the post of Professor may be filled by direct recruitment on the
recommendation of the Selection Committee.

22. (D The Scales ofpay for different categories ofteachers in the college including the principal shall be
such as are prescribed from time to time by the State Govemment for similar catigories in 6overnmeni colleges.

Prof. S TrwariPri, qlSwa. Gula b
ksha

ffi;ff'.'
Sh,

BORA



(ii) A part-time Principal shall be paid an honorarium of Rs. 400/- per month and every part-time
teacher other than the Principal shall be paid an honorarium of Rs 3001 per month if he delivers 12 lectures per
week and Rs. 200/- if he delivers atleast 8 lectures per week.

(iii) Salary of every teacher shall be paid by cheque drawn in his favour latest by the 5th of the month
following the month to which the salary relates.

(iv) The Goveming Body or the Foundation Society shall not require or accept any donation or loan
from the employees including the teachers of the college.

(v) Every teacher other than a part-time teacher shall be entitled to annual increment in the prescribed
pay-scale on the due date as a matter of course unless it is with held after due enquiry.

23. In calculating the period ofservice ofa teacher of the college for any purpose, including the application of
time scale, service shall be counted from the date of the first appointment, if there be no break of service during
the period precedingthe substantive appointment. Short breaks of service not exceedingT days shall be condoned.
The period ofcollege vacation shall be counted as period spent on duty.

24. A temporary teacher who has been in the service of a college for a full academic year, shall be entitled to
full pay for the ensuing vacation. If such teacher is in the service of a college for less than a full academic year but
for more than three months he shall be entitled to salary for the ensuring vacation in the same proportion as the
period ofhis service bears to the total period in the academic year, provided that such teacher shall not be entitled
to any pay for the summer vacation where such teacher is officiating in place of another teacher on leave entitled
to draw pay for the said vacation.

25. (1) Every teacher including the Principal shall at all times maintain absolute integrity and devotion to
duty and shall do nothing which is unbecoming of a teacher.

(2) No member of the teaching staff except a part-time teacher of a college shall apply for any post
under any other authqrity except through the Principal and in the case of the principal through the Chairman of the
Governing Body.

(3) A teacher, other than a part-time teacher, shall be a whole-time employee of the college and shall
not withoutthe previousapprovalofthe GoverningBody, engagehimselfin privatetutionorinanytradeor
business or take up any occupation or work (other than as an examiner or author of books) which is likely to
interfere with the duties of his appointment.

(4) No teacher shall, except with the prior written sanction of the governing body, parlicipate in the
editing or management of any newspaper or periodical other than learned j or-irnals.

Provided that Part-time teachers of Joumalism shall be exempted from the operation of this sub-paragraph.

(5) (a) A teacher shall obey all lawful directions of the Principal and the Governing Bocly of the
College. He shail, in addition to the ordinary duties as a teacher perform such other duties as rnay be entrusted to
him by the Principal in connection with the co- curricular and extra- curricular activities in the college or duties in
connection with examination, administration and the keeping of discipline in the college"

(b) No teacher shall be required to teach for more than twenty four periods (inclLrding those
for tutorial week) in a week.

Provided that no part-time teacher shall be required to teach fbr more than twelve
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(iv) IncotBpetence provided that the plea of incompetence shall not be used against a teacherafter two years of his confirmation.
(v) Abolition of the post with the prior approval of the Executive Council.

Provided that termination of service on any ground following under (i) or (iv) above shall not be orderedwithout holding an inquiry in which the teachei is given a statement or cira.ges against him and is afforded
reasonable opportunity to defend himself.

Provided also that action to terminate the service of a teacher on the ground of physical or mentalunfitness shall not be taken except on the basis of a report of a medical Board toie affointed by the GovemingBody.

(2) Except where the services of a teacher are terminated on the ground of misconduct including neglectof duty or breach of the terms of the contract neither the Goveming eoiy not the teacher shall terminate theagreement except by giving to the other parly three calendar month's 
-notice 

or by paying to the other party a sumequal to thrice the monthly salary whiih the teacher concemed is then eaming. The fieriod of notice shall notinclude the summer vacation or any part thereof.

PART VI - Suspension, penalties and Disciplinary Authority :

30' (1) The appointing authority may by an order place an employee, including a teacher of the collegeunder suspension :

(a) where a disciplinary proceeding against him is contemplated or is pending :
OR

(b) where a case against him in respect of any criminal offence involving moral turpitr-rde isunder investigation, inquiry or trial.

Note: In case of teachers the Governing Body and in case of other employees the principal shall bedeemed to be the appointing authority.

- (2) An employee of the college shall be deemed to have been placed under suspension by an order ol.the appointing authority ;

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal
charge or otherwise for a period exceeding forty eight hours;

(b) with effect from the date of his conviction, if in the event of a conviction for an offence, he issentenced to a term of imprisonment exceeding foffy eight hours and is not forth with dismissed or removed orcompulsorily retired consequent to such conviction. -
(3) An order of suspension made or deemed to have been made shall continue to remain in force until itis modified or revoked"by the appointing authority, but in cases other than criminal proceedings it shall not operatefor more than six months.

(4) During the period of suspension, the employee shall be allowed subsistence allowance equal to fiftypercent of the emolument last drawn by him.

(5) If the employee
reinstated in his post and shall
allowance already paid to him.

is exonerated from the charge or charges are subsequently withdrawn he shall be
be paid full salary for the period ofhiJ suspension aftbr deducting the subsistence
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31. (l) The appointing authority may, for good and sufficient reasons, impose on an employee of the
College (including a teacher) the following penalties.

(a) Censure;
(b) Recovery from his pay of the whole or part of any pecuniary loss calrsed by him to the

college by negligence or breach oforders;
(c) With-holding of increments of pay;
(d) Reduction to lower time scale of pay, grade or post;
(e) Compulsory retirement;
(0 Removal from service;
(g) Dismissal from seryice which shall ordinarily be a disqualification lor future employmenl in

the college.

Besides the above, the penalty of fine not exceeding Rupees Five may be imposed on a Class IV emplo,vee
of the college for petty carelessness, unpunctuality, idleness or similar misconduct of a minor nature.

(2) The appointing authority may institute disciplinary proceedings against an employee of the college

(3) No order imposing any of the penalties specified in sub-paragraph (1) above than fine shall be made
except in accordance with the procedure for imposing penalties on Govemment servant prescribed by the
Madhya Pradesh Government and in force at the time the appointing authority orders an inquiry against the college
employee concerned.

Provided that no proposal to reduce in rank or pay a teacher confirmed in the Service of the College or to
remove or dismiss him from Service or to retire him compulsorily shall be deemed to have been passed by the
Goveming Body unless it is supported by a majority of two-thirds of the members present at the meeting of the
Goveming Body in which it comes up for consideration and where a decision is duly taken it shall not be given
effect to unless it is approved by the Executive Council.

(4) The following lapses would constitute misconduct on the parl of teacher of the College. inclLrding
the Principal :

(i) Failure to perform his academic duties such as lectures, demonstrations assesslrrenr.
guidance, invigilation, etc.

(ii) Gross partiality in assessment of students, deliberately over-making/under-rnarking or
attempts atvictimization on any grounds.

(iii) lnciting students against other students, colleagues or administration. This does not interf'ere
with the right of a teacher to express his difference on principles in seminars or other places where students are
present.

(iv) Raising questions of caste, creed, religion, race or sex in his relationships r.vith his colleagues
and trying to use the above considerations for improvement of his prospects"

(v) Refusal to carry out the decision by the appropriate officers/bodies of the University and ,

or the Governing Body/Principal of the College. This will not inhibit his right to express his differences with their
policies or decision.

32. (1) Where any penalty is imposed on an employee of the college by the Principal, the employee
concemed may prefer an appeal to the goveming Body of the college within thirty days from the date on which a
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(2) Where an penalty other than reduction in rank or pay or removal or dismissal or compulsory
retirement from service is imposed on a teacher, he may prefer an ippeal to the Executive council within thirty
days from the date on which a copy of the order appealed against is delivered to the appellant.

(3) (D An appeal against an order of the Governing Body imposing on a teacher the penalty of
reduction in rank or pay or removal or dismissal or compulsory retirement fr-om sJrvice shall lie to a Tribunal
consisting of:

(a) A nominee of the Kulapati, other than a member of the Executive Council who will act as the
Chairman.

(b) The aggrieved teacher's nominee to be named by the appellant in his appeal, and(c) A nominee of the Governing Body;

"Provided that in case a person in (c) above is not nominated by the body concerned within three months,
the Kuladhipati shall have the powers to appoint on behalf or trre booy .on...n.d, a nominee not connected with
the University in any manner,,.

Provided that an appeal under this sub-paragraph shall be submitted to the Kulapati not later than forly five
days from the date on which a copy ofthe order appeated against is delivered to the appellant.

.. (4) The appeal shall except where provided otherwise, be presented to the authority to whom the appeal
lies, a copy being forwarded by the appellant to the authority which made the order appealed against. It shall
contain all material stalemenls and arguments on which the appellant relies, shall not coniain ury ii...rp.ctful or
improper language and shall be complete in itself.

(5) The authority which made the order appealed against shall on receipt of a copy of the appeal.
forward the same with its comments thereon together with the ielevant records to the appellate authority without
any avoidable delay and without waiting for any direction from the appellate authority.

(6) (i) lle. appellate authority may confirm, enhance, reduce or set aside the penalty or remit the
case to the authority which imposed the penalty with such directions as it may deem fit in the circumstances of the
case.

(ii)
the appellate authority

The authority which made the order appealed against shall give effect to the orders passed by

33 ' ( 1) The Governing Body shall maintain a Provident Fund for the benefit of its employees.

, (2) Every wholetime teacher and employee of the college other than one whose seryices,have been lentto the college by Goverment or another institution, p..-an"nt-ly appointed to a suustar,r". prri ,i"lr,';;" ,
condition of his service become a depositor of the provident Fund inihe college.

Note: A teacher/employee of the college who has held a temporary/probationary appointment followed
immediately without break of service by a permanent appointment to a substantive post'shali in respect of such
lemporary / probationary appointment be deemed to have held a permanent appointment for the purpose of the
Provident Fund rule, provided that subscription to the Fund shali be optionai ior the teacher/employee for the
period of his temporary/probationary appointment.

(3) The contribution of each depositor to the fund shall be eight percent of the salary of the depositor,
such contribution shall be deducted monthly from the salary of the depoiitoi and the amount so deducted together
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with an equal amount to be contributed by the college shall be deposited in the Saving Bank of any Post Office or
Scheduled Commercial Bank in a Separate Provident Fund Account in the joint name of the teacher/employee and
the Principal of the college.

Provided that in the case of the account of the Principal, it shall be in the j oint name of the Principal and
the Chairman of the goveming body.

Provided also that the depositor may raise, at his option, his contribution to the Provident Fund to any
amount not exceeding fifteen percent of his monthly salary. Even when the contribution is so raised, the
contribution ofthe college shall be eight percent ofthe salary ofthe depositor.

(4) (D An employee on leave on full average pay shall continue to subscribe to the Provident Fund
during the period of such leave.

(iD A teacher/employee under suspension shall not contribute to the Provident Fund during the
period ofsuspension nor shall the contribution ofcollege be due in this case.

(5) The Governing Body may, under such conditions as may be laid down by it, permit the payment of
life assurance policy or policies on the life of the depositor out of his personal contribution to the Provident Fund.
The amount to be deposited in the Saving Bank Account of the depositor shall be reduced to the extent of such
permia . In all such cases, the life Insurance Policy for which the premia are so paid shall be assigned in favour
of the college.

On retirement of the depositor from the service of the College Policy shall be reassigned to him by the
college. Incase of maturity of the policy during the service of the depositor in the college, the full amount of the
policy shall be credited to the Provident Fund account ofthe depositor. In the event ofthe death ofthe depositor
during his service in the college the full amount of the policy shall be paid to the legal successor of the deceased to
the Provident Fund.

(6) When a depositor's service in the college comes to an end by his retirement, resignation or
otherwise he shall be entitled to receive the entire amount standing to his credit in the Provident Fund.

Provided that a depositor whose service have been dispensed with for what in the opinion of the Governing
body is gross misconduct or who has been in the service of the college for a continuous period of less than two
years from the date from which he was allowed to subscribe to the provident Fund shall not be entitled to any parl
of the contribution made by the college or to the interest accrued thereon.

Provided also that in the event of the death of depositor during his service in the college,, the enrire arnolrnr
standing to his credit shall be paid to the legal successor ofthe deceased.

Note: The provisions of the first proviso shall not be invoked in the case of an employee who is prevented
from rendering the minimum two years service by reason of death, disability which in the opinion of the Governing
Body prevents him form rendering further service or any scheme of retrenchment affecting such emplol,ee.

(7) The Governing Body shall frame rules for temporary advances from the Provident FLrnd. rvhich
shall, interalia include the following as the ligitimate objects for such advance.

(i) To meet expenses in connection with the prolonged illness of the subscriber or an), person
actually dependent on him;

(ii) To pay for overseas passage for reason ofhealth or education ofthe subscriber or any person
actually dependent on him;
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(iii) For meeting obligatory expenses, on a scale appropriate to the applicant,s status, inconnection with maniages, funerals and ieligious ceremones;

(iv) To purchase land or building for his residence or for the construction ofa residential house.

34' (D The employees including the teachers of the college shall be entitled to leave in accordance with theleave rules of the Govemment of Madhya Pradesh in force and'as applicable to Govemment servants in vacationand non-vacation departments. All postj of bachers other than the principal shall be vacation posts.

(ii) In case of teachers leave other than casual leave shall be sanctioned by the Goveming Body.casual leave in case of the Principal shall be sanctioned by the chairman of the Goveming nody and in case ofother teachers by the principal .

35' (i) The college shall have its own Fund and all receipts ofthe college such as fbes" donations, granrs.interest on inverstments and Endowment Fund and borrowing shail ue credited to the Fund.

(2) All moneys belonging to the Fund shall be deposited in such Bank or invested in such manner as theGoverning Body may decide.

snut be(*t u#',nl.X,lljiture, 
as mav be sanctioned by the Governing Body, for the purpose of the couege.

(4) The fund of the college shall not be used for meeting any expenditure of or giving any loan ro theFoundation society or any other Institution run by the Foundation Society.

36' (1) In addition-to such registers and records as the Governing Body may require to be maintained. ever'college shall maintain such registers and records as may be prescribed by the Executive council"

(2) Accounts, registers, proceedings of meetings and other records of the coliege shall be open toinspection, on all working days during office lours, by ,neilbers of the Governing body and persons appointed bvthe Executive Council to conduct any irspection. '""""5 uvuJ ortu Psr5urr' dppurrlteo

31 ' No person connected with the management of the college and no principal or, other teacher or otheremployee thereof shall directly or indirectly take or receive o. .uur" to betaken or received an,v contribution"donation' fees or any payment ofany sort either in cash or in kind, other than or in excess ofthe fees prescribed b1.the University, from or on behalf oi ury pupil as a condition for granting him admission to the college or pursuingacourseofstudytherein andallsuchamounts paid bythestudeitsshaliformparlofthereceiptsofthecollege.

38' Anydisputearisingoutofthecontractofservicebetweenthe_GoverningBodyofthecollege 
andanyolitsteachers shall at the request of the teacher or the Governing Body be referred by the Kulapati to a tribunalconsisting of one nominee of the Kulapati other than a ,.,ib.. of the Executive council who shall be thechairman and one nominee each of the teacher and the Governing Body and the decision of the tribLrnal shall befinal.

39' Notwithstanding the provisions of this Statute a Non-Government college of Engineering/Technologv or aRegional college of Education may be administered by the Executive Body of the institution (by whatever narrecalled) constituted in accordance with the by- laws/regulations of the institution;
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Provided that :

(D The Executive Body of the institution shall have amongst its members two representative

elected from amongst themselves by the teachers of the institution, other then the Principal who have completed

atleast two years service in the institution.

(ii) Al1 appointments to teaching posts in the institution, not lower than that of a Lecturer and

other than those which are to be filled by promotion, shall be made on the recommendation of a Selection

committee which shall have amongst its members atleast one expert in the subject concemed nominated by the

Kulapati.
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APPENDIX

FORM OF AGREEMENT OF SERVICE FOR TEACHERS

An Agreement made him.............. .....................day of...................19....,..........between
Shri.............. ..(here-in-after called the Teacher) of the first part, and the Goveming Body of
the College (here-in-after) called the (governing Body, through its
Chairman/Se cretary, of theSecond part,

Whereas the Goveming Body has appointed Shd......... as a member of the
Teaching Staff of the.. ............Co11e9e upon the term and conditions hereinafter set out and
as provided in the College Code. Now this agreement witnesses that the party of the first part and the Govemig
Body hereby contract and agree as follows :

(l) That this agrrement shall begin from the
determinable as hereinafter provided.

day of 19....... and shall be

(2) That the parly of the first part is employed on probation for a period of one year and shall be paid a
monthly salary of Rs. .in the Payscale of Rs......

The period of probation may be extended by such further period as the party of second part may
deem fiU but the total period ofprobation shall, in no case, exceed two years. The teacher shall be deemed to have
been confirmed in his appointment unless not later that one month before the expiration thereof, the Governing
Body informs him in writing of its intention not to continue him.

(3) That on confirmation the Goveming body shall pay to the teacher during the continuance of this
engagement salary in the pay scale of Rs.. .......and no increment shall be withhold without the approval
of the Governing Body.

(4) The Teacher shal during he continuance ofhis engagement beentitled to the benefit ofthe Provident
Fund maintained by the Goveming Body in accordance with the provisions laid done in the Colege Code.

(5) That the date of birth of the parfy of the first part is.......... and the age of susperannuation
will be sixty years, the actual date of retiring shall be the last day of the academic year in which he attains the age

of sixty unless extension if granted as provided in part 26 of the College Code.

(6) That the Teacher shall be entitled to leave in accordance with the provisions of the College Code.

(7) That the Teacher shall devote his whole time to the service of the College, and shall not, without the
permission of the Governing Body, engage directly or idirectly inprivate tution or any trade or business or other
remunerative work which may interfere with the proper discharge of his duties; but this prohibition shall nor apply
to such benefits as accrue to him as an Examiner or author of Books or due to his academic achievements.

(8) That the party ofthe first part shall, in ad$ition to the ordinary duties, perform such other duties as

may be assigned to him by the Principal of the Colloge in connection with the Social intellectual or athletic
activities of the college or examinations or administration or the keeping of discipline in the college.

(9) After confirmation, the services of the parly of the first part can be terminated only on the following
grounds :

(a)
(b)
(c)
(d)

Misconduct including willful neglect of duty;
Breach ofany ofthe terra ofcontract;
Physical or mental unfitness;
Incompetence;
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(e) Abolition of post.

Provided that

(i) the plea of incompetence shall not be used against the party of be used against the party of the
first part after he has served the party of the second part for two years or more after his confirmation.

(ii) the services of the party of the first part shall not be terminated under subclause (c) without
obtaining a certificate to that effect from a Medical Board to be appointed by the Governing Body.

(iiD The services of the parly of the first part shall not be terminated on any account without the
previous approval ofthe Excutive Council.

(10) Except when termination of service has taken place under sub-clause (a) or (b) of clause 9 neither
the party of the first part nor the party of the second part shall terminatethis Agreement, except by giving to the
other party three month's notice in writing or by paying to the other par:ty a sum equal to three months salary,
which the party of the first part is then earnig. The period of notice referred to above does not include the Summer
vacation or any part thereof.

( I I ) Nothing in this agreement shall affect the right of the parly of thefirst part of apply for referring any
difference or dispute arising out of this agreement to the Tribunal constituted under paragraph 39 of the Coilege
Code.

(12) On the termination of this agreement from whatever clause, the teacher shall deliver up to
theGoverning Body All books, apparatus, records and such other articles belonging to the College or to the
University as may be in his possession.

The Goveming Body shall clear the account of theteacher in respect of arrears of salaries, if any, and other
dues that may be payable to him from the college within three months of the termination of this Agreement.

2.

Singnature...
1

day of.......... ....... 19

(Party of the first Paft)
(Party of theSecond Part)

(Witness l)
(Witness 2)

In the presence of
1

2
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